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NEW PRINCIPLES OF ORGANIZATION OF PEDAGOGICAL
EDUCATION PROCESS

The question of learning principles is not new. At various stages of the development of
pedagogical science, primarily didactics, it caused heated discussions both in the pedagogical press and in
the textbooks and manuals on pedagogy themselves.

Usually, the principles were understood as initial position, guiding idea, which should be guided
for the organization of students ' activities and achievement of learning goals. And in this regard, each
scientist, researcher, and specialist offered their own set of principles. The unity of views on the totality
concerned the principles of accessibility, systematicity, continuity, scientific character, etc. For example,
achieving the strength of knowledge has always been a learning task. The activity of the teacher is
reduced to zero (!) if the student forgets what he is taught. Therefore, the need to achieve the strength of
knowledge becomes one of the starting points that determines the entire teaching activity of the teacher.
The student gets satisfaction and approval of the teacher if he remembers and assimilates the educational
material. Conversely, learning becomes undesirable and painful for the student if he cannot remember and
assimilate what the teacher teaches. The student's mental activity is determined by the need to firmly
remember and assimilate the knowledge reported. This is how the principle of learning strength arises [1].

The empirical nature of the origin of the principles of learning in its time was justified and was
self-sufficient. In our time, the empirical approach is becoming limited and even a hindrance.

Keywords: essence of training, principles of training, pedagogical process, group method of
training, collective training sessions.

Over time, there is a need for a new concept of learning principles, because the
traditional concept of learning principles has reached a dead end: instead of genuine
principles on which the educational process in a modern school can and should be
rebuilt, it offers a variety of good, "competent, scientifically based" wishes that do not
even affect the objective basis of the traditional educational process. The activity of the
teacher and the activity of students objectively, practically at its core remained the same
as it was 100-200 and even 300 years ago, and changes according to this concept were
made only in the set or in the theory of the so-called didactic principles. Each specific
socio-historical period has its own teaching principles.
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To properly understand the essence of the principles of learning, it is necessary to
use a natural-science approach to learning, i.e. understanding learning as part of the
General system of nature and society, considering learning as it is in objective reality,
I.e. without any psychological, ideological or moral additions. we view learning as if no
mental processes are taking place in the minds of students and teachers. As long as we
find out the essence of learning, the objective existence of learning, its structure (by the
way, also objective), then we do not need mental processes. We need not a
psychological theory, not someone's views on learning, but learning itself as a natural
phenomenon, as an objectively existing material process of interaction between teachers
and trainees, i.e. communication [2].

Thus, under the principles of training, we will understand the final result of
training, which is adequate to its essence and history.

This concept was developed and proposed to the scientific community by V. K.
Dyachenko [3]. The pedagogical process is based on the following fundamental
principles:

- the principle of completion of training;

- the principle of immediate and continuous transfer of knowledge;

- the principle of diversity of topics, tasks, and responsibilities;

- the principle of universal cooperation and friendly mutual assistance;

- the principle of learning by ability;

- the principle of multi-age and multi-level educational team;

- the principle of pedagogization of the activities of each participant of training
sessions;

- the principle of internationalization of the learning process or training on a
bilingual and multilingual basis.

Let's take a closer look at each of these principles.

1. The principle of completion of training or orientation on higher end results.

As you know, the majority of students leave lessons (lectures, seminars) every day
without having mastered the educational material, which leads to a decrease in the
quality of training, to a loss of interest in learning on their part. According to our data,
only 7% of high school students are interested in studying, and 19% of students are sure
that they are wasting their time at school. 17% do not study at all, and only 28% of
children work systematically and complete the entire volume of the curriculum. The
situation is similar in universities and colleges [4]. In addition, in recent years, the State
mandatory standard of secondary education, curricula and curricula have been
significantly overloaded, and the volume of homework that cannot be completed daily
without losing health has increased.

Therefore, the Ministry of education and science of the Republic of Kazakhstan
recommended limiting the number of homework assignments in all subjects in order to
unload children [5]. However, this approach is known to be declarative, palliative and
subjective and does not save students from overloading.

Of course, all these factors affect the results of training: under-training becomes a
mass character, which is a common daily practice for the group method of training.

What is the way out of this situation? Here collective training sessions come to the
rescue, i.e. working in pairs of shifts. In these conditions, each student must know and
be able to do what the teacher knows and is able to do on the studied material (topic).
Thus, the completion of training and education is achieved. The goal is diagnosed by
the result.

2. The principle of immediate and continuous transfer of knowledge.
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A student at the GSO, usually at a lesson (lecture, seminar) does not have the right
to communicate, present and discuss the material being studied to his friend, or this
work is very limited, because the teacher has the right to explain, generally speak. In
case of missing classes, the student loses the thread of reasoning of the teacher as the
main translator of knowledge, there is a gap in the presentation of content, the logic of
perception of the material is violated (92% of teachers report that they often explain
how new and old topics are connected (on average, 84% in the OECD) [6].

The student does not understand, does not assimilate the training material, which
leads to his lag. After completing the lesson, most students do not master the content of
the lesson topic, despite the fact that 87% of teachers regularly evaluate the
achievements of their students, observing them and providing more control than the
learning process itself [6].

For group classes all participants must be able to present learning material to each
other and be able to convey what they learned to teach another, i.e., here, the principle
of immediate and continuous knowledge transfer, which in daily life is formulated as
teaching others, learn yourself.

3. The principle of diversity of topics, tasks, responsibilities as a special case of
division of labor (functions).

In today's traditional lesson (lecture, seminar), students usually all study the same
topic (educational material). Everyone is doing the same job, the same training material,
the same training tasks.

The law of collective life, as we know, presupposes a certain division of labor, a
division of responsibilities. In the end, the work of each participant is only part of the
overall collective work, and he is only part of the team, i.e. all participants
independently, without prior explanation and instruction of the teacher, study up to 10
different topics at the same time. This achieves the principle of division of labor.
However, depending on the specific topics (material), the teacher himself makes a
decision about his own participation in the educational process, namely, where his
explanations, instructions, and comments are needed for each participant individually,
not frontally.

For the organization of the pedagogical process, the teacher, instead of the
existing calendar-thematic and lesson plans, makes individual educational routes
(plans), determining the sequence of studying topics. In this case, full individualization
and differentiation of training is provided.

4. The principle of universal cooperation, and comradely mutual assistance.

Education in modern schools, colleges and universities forms students extremely
individualistic orientation, egocentrism, and other negative personality qualities.
Everyone acts on the principle: the worse my friend knows and is capable of something,
the better it is for me, i.e. the student works for himself and only for himself, despite the
introduction of criteria-based assessment.

When working together, everyone works with everyone and everyone learns from
everyone. Therefore, partners help each other, demonstrating their personal success, to
assert themselves, constantly developing their speech skills and thinking skills of a high
order, i.e. the law of collective life is implemented - universal cooperation and friendly
mutual assistance.

5. The principle of learning by ability.

The founder of the class-urochnoy system Ya. a. Komensky believed that "the
difference in abilities is nothing more than a deviation from natural harmony or a lack
of it... As a result, our method is adapted to average abilities in order to restrain the most
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gifted and adjust the sluggish” [7, p. 132-133]. Academician M. N. Skatkin also agreed
with this [8, p. 59-60].

Only with the introduction of collective classes and different ages, it becomes
possible to teach in accordance with the psychophysiological capabilities, individual
abilities of each participant, because each of them achieves the highest results in
training, and after reaching them, helps others to achieve the same and even higher
results. This is facilitated by the individual pace of study of academic disciplines and
the right to rest as fatigue and at a convenient time for the participant directly in the
course of the pedagogical process. In this case, the principle of training in accordance
with the "zone of nearest development” is fully implemented (L.S.Vygotsky) by each
participant of classes, which is not feasible in the conditions of the GSO, because it is
extrapolated to the entire class.

6. The Principle of different ages and different levels of the educational team.

As you know, the connection of the same year-olds with each other is unnatural,
strange to the usual types of interpersonal communication, puts the student in the
position of an egocentric and passive consumer of other people's concerns. Multi-age
communication changes the entire socio-psychological atmosphere in the team.
Everyone becomes both a teacher and a learner, since the learner willingly assumes the
role of a teacher.

7. The principle of pedagogization of the activities of each participant of training
sessions.

Organized in this way, the pedagogical process daily trains participants in the
exercise of caring for the common good, for each other, for older and younger people,
forms the ability to establish interpersonal contacts, the ability to cooperate, empathize,
empathize, empathize, etc., develops pedagogical abilities, future paternal and maternal
qualities. Practically, we are preparing for teaching, social and family life from the
beginning of training. Joint life activities will lead to the pedagogization of all
participants in classes, future parents. The main function of the teacher, therefore,
becomes the training of all participants in the art of teaching and education.

8. The Principle of internationalization of the learning process or training on a
bilingual and multilingual basis.

Education in educational institutions is provided in one language, depending on
the national composition of students. This is contrary to the requirements Of the law on
languages [9]. The so-called "mixed" schools do not solve the problem, but on the
contrary, they aggravate it, because students of different nationalities are gathered under
one roof, but they study and live separately.

To implement the law on languages and trilingualism, the educational process in
educational organizations should be organized simultaneously (synchronously) on a
bilingual and multilingual basis, since the composition of students in classes (groups),
schools (colleges, universities) is multi - ethnic.

Since all textbooks are published in 2-3 languages, and in a group there are almost
equal amount of russians and kazakhs (kazakhs and koreans, germans and russians,
uighurs and uzbeks etc.),the teaching process is structured as follows.The Kazakh
participant prepares the material (text) the text of the textbook in Russian, comparing it
with the Kazakh text. The Russian participant prepares the Kazakh text accordingly.
Daily communication will ensure not only the acquisition of a non-native (foreign)
language, but also internationalize the life of participants.

This approach to language learning will provide students with a conscious and
high-quality acquisition of pan-European language competencies, successful completion

47 ISSN 2077-0197



Becmuuk Amvipayckozo yrusepcumema umenu X, [Jocmyxameoosa M 3(58) 2020

of testing on the systems KazTest, IELTS, TOEFL, and other international language
exams.

All these principles are interrelated and in practice represent the unity that
determines how, in which direction the educational process should be rebuilt in all
educational organizations. The comprehensive implementation of the above system of
principles is the essence, core, and core of modern progressive experience. Thus, it is
important not intuitive, unconscious, occasionally to exercise one or other of the above
mentioned principles, and important today and in the coming period of educational
development the General trend in the implementation of the whole system.
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NEJATOTUKAJIBIK BIJIIM BEPY YJIEPICIH YUBIMJIACTBIPYIBIH
KAHA ITPUHIIUIITEPI

OKBITY TPUHIMUNTEPI Typajbl Macene XaHa emec. l[lemaroruka FbUIBIMBIHBIH, €H aJlIbIMEH
JIMJAKTUKAHBIH JAMYbIHBIH OpPTYPJi Ke3eHIEpiHJe O IeNarorukayiblk Oacrace3zie e, MNeaaroruka
OKYJBIKTapJa Jia KbI3y IiKipTanacrap TYyAbIPAbL OAETTe, NPHHIMITED OKYIIBUIAPABIH iC-OpEKeTiH
YHBIMIIACTBIPY OHE OKY MaKCaTTapblHA KETY YIIIH OAacCIIbUIBIKKA aJbIHYbl KepeK OacTamKbl YCTaHBIM
KOIIOACIIBUIBIK Huzest jgen TyciHiami. OcblFaH OailaHBICTBI Op FallbiM, 3epTTEyIli, MaMaH ©3iHiH
MPUHIUNTEPiHIH JKABIHTHIFBIH YCHIHIBL JKHUBIHTBIKKA KO3KapacTapAblH OIpiiri KON J>KeTIMILTIK,
KYHEIIIIK, cabaKTacThIK, FRUIBIMH KoHE T.0. MpHUHIUIITEpiHe KaThICTH Oonapl. Erep oKymisl YpeHreHiH
YMBITHII Kajca, MYFaJiMHIH KBI3METi Heure JeiiH a3zasabl. COHOBIKTaH OUTIMHIH OepiKTiriHe KO XKeTKi3y
KKETTLIITT MYFaliMHIH OYKUI OKBITYIIBUIBIK KBI3METIH aHBIKTAHTHIH OacTamKpl epexenepmiH OipiHe
aitHanazpl. Erep OKyIIbl OKy MaTepHaliblH €CTe CaKTal, Wrepce, MyFaliMHIH KaHaraTTaHybl MeEH
MakyigayeiHa ue Oomanmel. KepiciHime, erep om MyfamiM YHpEeTKEH HOPCEHI €CcTe caKTall, Hrepe aiMaca,
OKY OKYIITBI YIIIiH aFBIMCBI3, ayblp 00maasl. OKYIIBIHBIH aKbUT-OH 9peKeTi Oepinren OLTiML ecTe cakTay
YKOHE UTePY KaKETTUTITiMEeH aHbIKTanagpl. OChUIaiIa OKBITY OCpIKTITiHIH IPUHIKI makaa 6omamsr [1].

OKy IpUHIMIITEPiHIH Maliaa OONyBIHBIH SYMIHPHUKAIBIK CHIIATHI Oip YaKbITTa aKTaJIbl )KOHE ©31H-
031 KaMTaMackI3 eTTi. Kazipri yakbITTa SMIIMPHUKAJIBIK TOCUT MMEKTEYIi OONBIM, TINTi Keeprire aHamya.

Heri3ri ce3nep: OKBITYIBIH MOHI, OKBITY NPUHIHITEPi, MEJArOTHKANBIK IPONECC, OKBITYIBIH
TOITHIK 9JIiC1, YKBIMIIBIK OKYy cabaKTaphbl.

HOBBIE MIPUHIUITBI OPTAHU3ALIMY NEJATOT'MYECKOIO
MPOLIECCA

BOl'IpOC O MpUHOUIIAX 06y‘I€HI/I$I HE SABIISICTCSA HOBBIM. Ha Pa3HbIX dTallax Pa3BUTHUA nenarornqecxoﬁ
HAyKH, IMPEKAC BCCIro, ATUAAKTHUKN OH BbI3bIBAJI 6yprIe JAUCKYCCHUHU U O6CY)KZ[€HI/I$[ KakK B nenarornqecxoﬁ
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mpecce, TaK W B CaMHX Y4YeOHHMKax M IOCOOMSX IO reiaroruke. Kaxk mpaBwmino, 1moj NMpUHIUIIAMHA
NIOHMMaNH  IE€PBOHAYAN0, HUCXOAHOE  IOJOXKEHHE, PYKOBOASAIIYI0 HUACH, KOTOPOHM  Haao
PYKOBOJICTBOBAThCS [UISl OPTaHHU3alMK AEATEIBHOCTH YYalluXCsl U JOCTIDKEHUS meneld odoyuenus. U B
9TOMH CBSI3M KaXKABIN yUEHBIH, UCCIIe0BaTeNb, CIICIUAUCT Ipeyiaraj cBoi Habop NpHUHIMITOB. ENUHCTBO
B3IJIS/I0B HA COBOKYNHOCTh Kacajlach NMPHHIUIIOB JOCTYIMHOCTH, CUCTEMaTHYHOCTH, NPEEMCTBEHHOCTH,
Hay4YHOCTH W T.1. Hampumep, aocTwXeHHE INPOYHOCTH 3HAHUK Bcerna ObUTO 3amadeil OOy4eHWHs.
JledTenbHOCTh yUuTeNsl CBOAWTCS K HYIIO, €CIM YYeHHK 3a0blBaeT TO, 4eMy ero ydar. lloatomy
HEOOXOMMMOCTb JOCTIDKEHHMsS TPOYHOCTH 3HAaHWH CTAaHOBHTCS OIHHUM U3 MCXOAHBIX TMOJOXKEHHH,
OMPENEeIAIOIINM BCIO TPETOJABATENBCKYIO JEATEIbHOCTh YUUTENA. YUEHUK MONy4YaeT yAOBIETBOPEHUE U
o00peHre yIuTeIsl, eCIM 3allOMUHAET U ycBauBaeT yueOHbI MaTepuai. I Hao0opoT, yueHne cTaHOBUTCS
HEXXeJaTeNbHBIM, TSATOCTHBIM JUIS YYEHHKA, €CJIM OH HE MOXET 3allOMHHTb M YCBOUTH TO, Y€MY YUUT
yUIHUTETh. MBICIHUTENbHAS JEATEFHOCTh YUEHHKA OIpeNelsieTcsl HEe0OXOIMMOCTBIO MTPOYHO 3aIIOMHHUTh U
YCBOUTH COOOIIEHHBIE 3HaHUS. Tak BOSHUKAET NPHHIMIT TPOYHOCTH 00ydeHus [1].

OMIUPUYECKUHA XapaKTep BO3HUKHOBEHHUS! PUHINIIOB 00y4eHUs B CBOE BpeMsi ObLIT ONpaBIaHHBIM
W HOCWJ CaMOJIOCTaTOYHBIA XxapakTep. B Hamie BpeMsi SMIMPUYECKHH IOJXO0J] CTaHOBUTCS
OrpaHUYEHHBIM U CTAHOBHUTCS Ja)K€ MOMEXOH.

KaroueBble ciaoBa: CylmHOCTh OOy4YeHHMs, NPHHIMIIBI OOYYEHHs, NeJarormdeckuii IMporiecc,
IpYNIIOBOH crioco0 00y4deHusl, KOJUIEKTHBHBIE YUeOHbIE 3aHATHS.
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3AMAHAYHU BUUIIM BEPYIEI'TI 9BOJIIOALIUA YAEPICI

Maxkanama SKyMBICTa TYBIHAAWTBIH Kazipri 3aMaHFBl MOCENeNepAi 3epTTey HOTIDKeNepi
kepcetinreH. Kenreren ramsiMaap MeH MEKTENTEPIiH KOMMYHHKAIMSIIBIK MOJEIbACPIHIH 3BONIOUUSICH
mporeci 3epTTeNii, ONapIblH JaMy TEHACHIMMSACH aHBIKTAJAbI, COHBIMEH KaTap Kasipri jKarmaiimapra
Oetiimaenren Oaimanpic Momeni skacannmel. JKahammany skarmaifeiHma Oimim  Oepy  caslacBIHAAFBI
e3repicTep,0HbIH IMIiHAEe MEKTENTi OacKapyHarbl e3repicrep ToxipubOeMeH Oipre TammaHabl. Mekrer
MyFaJiMIepiHiH KociOM ecyiH Koimay KOIgapbl MEH 9icTepi Typaibl. MeKTenTi TaMBITy >KOCTIaPBIHBIH
xo00ackl YCHIHBULIBL. baranay yFeIMBI OKY IPOIIECiHAE KOJAAHBUIIBL.

MexkTrenti Oackapyga oJeMIOiK ToxipubOere cyiieHe OTBHIPBIN,KaHAPTBUTFaH OimiM  Oepy
Oarmapriamacel OOMBIHIIIA MOCEeNeIep/i MIENTy XKoImapsl kepcerinred. JKaHa OKBITY, MEKTENTIiH TaMyBbIH
ABAI0ANNSIIAY KapaCTHIPBUIFaH.OJEYeTTi apTTHIPY, OLTiM Oepy camachlH apTTHIPY MAceeepi ambuIIbL.

ABTOpiap KemOacHIbUIBIKKA TapTy, IeNarortapAblH OUTIKTIMITIH apTThIpy ToXipuOeciMeH
6emniceni."HazapbaeB 3umstkepiik Mekrentepi" bBypke-JINTBUHHIH e3repicTep €HTi3y TaxipuOeciH,
yarinepin Oacmbiibikka amaael. "Lesson study" "romimrepuik'toxipuOenepi 3epaenenmi. Ic xysiHze,
MyFajgiMaepaiH Tanwc cayallHaMachIHBIH HOTHOKeepl OOMBIHIIA YKBIMHBIH JaMy JKOJIIapbl KOPCETUII.
KoyunHr apkpuisl MyramiMAepIiH KociOm OUTIKTINIIH apTTeIpy,3epTTeyiep Kyprizinmi. [lambran
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