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Abstract. The article deals with regulatory legal acts in the field of labor legislation of the member states of the
Eurasian Economic Union. The purpose of the study is to formulate a definition of the labor Code on the basis of a comparative
analysis of the national legislation of the member countries of the Eurasian Economic Union, to determine the place of labor
codes in the system of labor legislation of the designated states, as well as to develop proposals for improving the normative
legal acts of a separate norm in the field of labor of the member countries of the Eurasian Economic Union. The methods that
were investigated were carried out on the basis of a comparative legal method and an analysis of the labor legislation of the
member countries of the Eurasian Economic Union. The author presents the results of comparing the current norms of labor
legislation of the Republic of Kazakhstan, the Russian Federation, the Republic of Belarus, the Kyrgyz Republic and the
Republic of Armenia in terms of regulating labor relations and summarizes the legal definitions of the term "code" in four of
these five countries. As a result, the definition of the Labor Code was formed, the problems of the correlation of the labor
code and other normative legal acts adopted in the member countries of the above-mentioned union were identified. The
conclusion is made about the absence of a conflict of laws rule on the priority of the Labor Code and about which regulatory
legal act should have priority over all other laws.
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Introduction. May 29, 2014 The Russian Federation (hereinafter — the Russian Federation), the
Republic of Belarus (hereinafter — the code) and the Republic of Kazakhstan (hereinafter — RK), it was
decided to improve the common economic space and create the Eurasian economic Union (hereinafter —
EAEU), in which would continue the work on strengthening the Eurasian integration with existing
experience and modern level of development of member States. This topic is relevant today, as the EAEU
countries are currently actively forming their legal framework. At the same time, the labor legislation of
the EAEU member states (Armenia, the Republic of Belarus, the Republic of Kazakhstan, the Kyrgyz
Republic (hereinafter — The Kyrgyz Republic) and the Russian Federation) currently differ significantly
both in the system and types of existing regulatory legal acts, and in the content of norms, the construction
of labor codes (hereinafter - LC) and many other features. All this requires comparative legal research in
order to identify differences, develop optimal models that can be used in the further process of
harmonization of labor legislation of the EAEU member states. The formation and maintenance of
integration between states is possible through the maximum convergence of national legislations and the
creation of a unified regulatory framework. It is in this connection that the basis of integration should be
the harmonization of norms aimed at regulating various aspects of interaction between the member States
of the Union. This issue has been raised repeatedly in the scientific literature. Its study is necessary in
order to unite the labor market, the labor market for citizens of the EAEU member states, as well as to
build a unified approach to the legal regulation of labor relations of workers of the Eurasian regional
integration member states.

Material and methods of research. Comparative-legal, logical-legal, as well as system-structural
methods were used in the study.
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Results The legal system of the EAEU member states inherited many of its features from the Soviet
legal family, and today it is codified legislation belonging to the Romano-German legal family. In the
theory of law, one of the distinctive features of any independent field of law is the law that makes up the
system-turning code [1].

The Code is the result of the codification of legislation in a certain area of public relations. In this
regard, it is necessary to support scientists in the field of social security law, as they have been working
for many years on the Social Code, the Pension Code (E.M. Machulskaya) or the Social Security Code
(Social Protection) (Yu.V.Vasilyeva, S.I. Kobzeva, Ya. Pozhogo, E.G. Tuchkova and others) [2].

Let's compare the legal definition of the term "code” in some member states of the EAEU, in the
normative legal acts of which this definition is given.

According to paragraph 5 of Article 5 of the Law of Armenia "On Legal Acts" (hereinafter referred
to as the "On RLA"), the Code is a law that systematically and decently regulates uniform public
relations, establishes all or the basic norms of law.

The legal definition of the Code is set out in Section 4 of Article 2 of the Law of the Republic of
Belarus "On RLA". The Code of the Republic of Belarus (codified normative legal act) is a law that
provides for full systematic regulation of a specific area of public relations. The definition of the concept
of "codification" is given in art. 1 of the Law "On RLAs". In turn, according to Part 1 of Article 4 of the
Law "On RLA of the Kyrgyz Republic”, the Code is a normative legal act that provides for the systematic
regulation of homogeneous public relations. As we can see, the legislator of the Kyrgyz Republic does
not use the word "full”, since it can be called a code that regulates the relevant social relations. At the
same time, the legislation of the Kyrgyz Republic mentions "homogeneous social relations”. For
comparison: in accordance with paragraph 11 of Article 1 of the Law of the Republic of Kazakhstan "On
RLA", the Code is a law that unites and systematizes the norms of law governing the most important
public relations provided for in Article 8 of this Law. From this definition it can be seen that our legislator
supplemented their significance with a sign of the homogeneity of social relations. Such inconsistencies
in the subject of the code fully correspond to the dogmatic provisions of the theory of common law.
However, there are differences between the views of scientists on this issue. In particular, N.N.
Senyakin's statement that codification acts unite "legal norms. At the same time, codes are not always
related to the area of law.

Article 8 of the Law of the Republic of Kazakhstan have been adopted to regulate them. It also
includes labor relations (clause 11 of Article 8 of the same Law). It is noteworthy that our legislator
excluded "labor-related social relations” from the subject of the code (in this case, the LC). It’s worth-
noting that in accordance with art. 3 of the Labor Code of the Republic of Kazakhstan the purpose of the
labor legislation of the Republic of Kazakhstan is legal regulation aimed at protecting labor and other
relations directly related to labor relations, protecting the rights and interests of the parties to labor
relations, establishing minimum guarantees of rights and freedoms in the workplace. There is a clear
discrepancy between the Labor Code of the Republic of Kazakhstan and the Law of the Republic of
Kazakhstan. To eliminate them, it is necessary to supplement paragraph 11 of Article 8 of the Law of the
Republic of Kazakhstan "On RLA" with the words "and directly related to labor". The broad definition
of codification allows some theoretical scientists to refer to codified acts not only codes, but also acts of
the president, foundations, decrees and rules. V.I. Mironov calls for the formation of a package of laws
as a form of "continuous codification and consolidation of legislation” [3].

At the same time, some experts in the field of labor law explain the concept and the codification
process too broadly. In particular, G.A. In 1985, Rogaleva defined the codification of labor legislation
as "the highest form of legislative activity of the state with the participation of trade unions, which led to
the improvement and systematization of relations regulating labor and related legal provisions, based on
general principles and in accordance with the legislative work plan."
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In turn, codification in the narrow sense, first of all, contributes to the in-depth development of part
of the law, partly and other legal acts, which leads to the emergence of a new systematic legislative act
called the code.

As a result of comparative analysis and as a result of identifying the features of the topic under
study, we conclude that: LC is a codification law designed to ensure maximum (systematic,
comprehensive) regulation of labor and (close or direct) relations with them.

The current regulatory and legal practice in the EAEU member states (for example, the existence
of temporary decrees having the force of law and mandatory decrees of the President of the Republic of
Belarus in the field of the contract system of employment, containing conflicts with the provisions of the
law; the existence in Kazakhstan, along with the LC, of the Criminal Code of the President of the
Republic of Kazakhstan, having the force of constitutional law; parallel to the LC of Armenia, the effect
of Resolutions of the Government of the Republic of Armenia having the force of law, containing norms
of labor law, etc.) often does not correspond to this important theoretical statement. According to Part 6
of Article 10 of the Law "On RLA of the Republic of Belarus”, the Code has greater legal force in relation
to other laws. An extensive and systematic interpretation of Article 100f this Law in combinations with
Articles 85, 111, 139 of the Constitution of the Republic of Belarus allows us to conclude that the LC
has greater legal force in relation to other laws (except constitutional ones) and to other RLASs having the
force of law (decrees of the President of the Republic of Belarus), binding force (most decrees of the
President of the Republic of Belarus). This conclusion is extremely important for resolving hierarchical
conflicts between the LC and other legislative acts. In this regard, we propose, taking into account the
legislatively fixed hierarchy of RLAs in Armenia, the Republic of Belarus, the Republic of Kazakhstan,
the Kyrgyz Republic and the Russian Federation (with various national modifications), to fix the rule of
priority (supremacy) in each of the LC in Chapter 1 LC in the system of labor legislation of the relevant
state. The following formulation of such a norm is proposed: "In case of contradiction between the LC
and other normative legal acts (with the exception of the Constitution, generally recognized principles of
international law, constitutional laws, as well as international treaties ratified by law), this Code applies."
Discussion In the practice of the EAEU member States and foreign organizations, the term "code" is used
to refer to certain types of local and quasi-local regulations (rules of conduct, corporate codes, etc.).

At the same time, the phrase "Code of Rules"” is widely used in the information resources of the
International Labor-Organization on Occupational Safety and Health (for various sectors of the
economy). We believe that the use of the term "code" is possible only if it is applicable only to local
regulations arising from the systematization of local legal norms applicable to a specific organization in
a specific area of public relations. In other cases, it is recommended to use other names of corporate
documents (rules, instructions, etc.) [8].

Many post-Soviet republics are characterized by codified labor legislation (only Latvia and Estonia
are special, which are ignored by some authors). On the contrary, this difference is not typical for Western
European countries: labor law is regulated by the adoption of ordinary, infrequent, consolidated labor
laws in some institutions of labor law, and civil labor codes (collections) are still partially applied to
employment. The LC, which entered into force in 2008, differs only in France, where it combines the
features of consolidation and incorporation.

In all five comparison countries of the EAEU, a new LC was adopted during the period of
independence. Let's place the existing LC in chronological order:— The Labor Code of the Republic of
Belarus [10];— LC of the Russian Federation (adopted by the State Duma on December 21, 2001,
approved by the Federation Council, dated 26 December 2001, signed by the President on December 30,
2001, entered into force on 2 February 2002) [11]; — LC CU (adopted Legal Jogorku Kenesh 25.05.2004
G., signed by the President 04.08.2004 G., entered into force 01.07.2004 g) [12]; — LC Armenia (adopted
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by the National Assembly of the Republic of Armenia 09.11.2004 G., signed by the President on
December 14, 2004, entered into force on 21 June 2005); — The Labor Code of the Republic of
Kazakhstan (adopted by the Parliament of the Republic of Kazakhstan on 05.11.2015, signed by the
President on 23.11.2015, entered into the force on 01.01.2016).

Russian scientist 1.A. Shestyakov mentioned seven symbols that characterize the features of
codification as a form of legal labor activity: 1) adoption of the Labor Code during the judicial process;
2) regulation of significant and socially significant spheres of public relations (labor and related); 3) a
significant and complex structure (sections, chapters, articles) based on internal unity, regularity,
integrity and consistency of norms; 4) technical registration of the labor law system; 5) will become the
basis for the consistent development of the industry; 6) the supremacy of the labor Code in labor
legislation; 7) stability, which implies the inclusion of labor law norms in long-term employment codes
[4]. In general, in accordance with the above criteria, not all of them are required to recognize labor law
as a code. The first sign should be supplemented by the adoption by the legislative body (Parliament),
the sixth and seventh signs, which we will see in the future, will not be taken into account and often will
not be maintained by the EAEU member states. The theoretical code (including the labor code) should
be a permanent law that has been adopted for decades, not one or two years. Nevertheless, there is a close
connection between the law and the economy, as well as instability in the economic sphere (financial and
economic crises that led to an increase in unemployment, a decrease in household incomes, etc.),
occurring over the past decade, affects the state of labor, civil and some other areas of law. Even after
the French government adopted a new Labor Code in 2008, the economy of the Fifth Republic had to
carry out a number of reforms in labor legislation for workers, despite a very stable situation (during the
presidency of N. Sarkozy and F. Hollande) [5].

Recall that since the entry into force of the Labor Code of the Republic of Belarus, 24 changes
have been made to it. On average, the RB LC makes about 1 amendment per year.

This is less than in other countries. If in the first five years (from 2000 to 2004) the Belarusian code
was stable (without changes and additions), then in the next 13 years (from 2005 to 2019) all 24 laws
were introduced to make certain changes and additions. If we consider the number of amendments and
additions (Law No. 272-Z of 20.07.2007 and Law No. 131-Z of 08.01.2014), then we will single out two
of these 24 laws that may be related to the two main reforms of the labor legislation of the Republic of
Belarus (2007/2008 and 2014, respectively). For comparison: over 17 years of the Labor Code of the
Russian Federation (from February 2002 to December 2019), changes and additions were made about
127 times. Within one day, on July 3, 2016, the President of the Russian Federation signed six Federal
Laws amending and supplementing the Labor Code (amendments and Additions No. 348-FZ, 347-FZ,
305-FZz, 272-FZ, 239-FZ, 236-FZ). That is, on average, about 6.6 federal laws are introduced, which
annually amend the Labor Code of the Russian Federation. This variability is explained by the provisions
of art 5p.5 of the Labor Code of the Russian Federation. Accordingly, if the newly adopted Federal Law
contains norms of labor law and contradicts this Code, then this Federal Law will be applied only if
appropriate amendments are made to the Labor Code of the Russian Federation. A number of leading
Russian scientists in the field of labor law (A. Kurennoy, T.Yu. Korshunova, E.B. Khokhlov and others)
doubted the prospects of adopting a new Labor Code of the Russian Federation.

The Labor Code of the Kyrgyz Republic, which entered into force in mid-2004 (as of December
2019), has been changed 30 times in 15 years. The KR on average changes the LC twice a year. In
Armenia, the LC of 12/14/2004 is in force, in which 28 changes have been made over 15 years. As you
can see, the frequency of adjustments in the Labor Code of Armenia is on average the same as in the
Labor Code of the Kyrgyz Republic, which is about two laws per year. Until 01.01.2016, the "Labor Law
of the Republic of Kazakhstan™ of 1999 was inforce in our republic for 8.5 years, which was replaced by
the Code that entered into force on 02.06.2007. During the period of its validity, 14 amendments were
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made to the Labor Code of the Republic of Kazakhstan, while the largest (45amendments) changes and
additions were made by the Law of the Republic of Kazakhstan dated 27.06.2014, refers to Law No. 212-
V. Thus, as of January 2020, the oldest codified Labor laws out of five comparable codes are the Labor
Code of the Republic of Belarus (20 years old), in second place — The Labor Code of the Russian
Federation (18 years old), in third place — the Labor Code of the Kyrgyz Republic and Armenia (16 years
old), the Labor Code of the Republic of Kazakhstan is about 5 years old, and it is the youngest of the five
codes. Based on an arithmetic comparison of the number of laws that make changes and additions to the
LC of the five EAEU member states, the Belarusian LC is the most stable, the LC of Armenia and the
Kyrgyz Republic is "in second place", and the Russian LC is very often amended. It is still difficult to
say about the stability of the Labor Code of the Republic of Kazakhstan in 2015. Reason — he is only 5
years old. From 2015 to 2020, our LC was amended 13 times.

The frequency of amendments to codified legal norms aimed at ensuring the stability of the sphere
of labor law and, more importantly, the regulation of labor and related social relations is negative. The
momentum of nascent public relations should, first of all, be provided by amending the current uncodified
legislation and eliminated by law only in case of obvious conflicts between existing laws and the LC.

Unfortunately, in the practice of the EAEU member States, the completeness (consistency,
complexity) of the regulation of labor law relations in the development of the current LC was not always
possible. Let's look at some examples. Deviations from the above-mentioned feature in relation to the
Labor Code of the Republic of Belarus, which currently does not regulate employment of the population
(however, paragraph 5 of Part 1 of Article 4 refers them to the subject of regulation of the Labor Code),
as well as in the Republic of Belarus the status and activities of trade unions (paragraph 2 of Part 1 of
Article 4 of the same Code) are regulated in some laws (the Law "On Employment of the Population of
the Republic of Belarus™ and the Law "On Trade Unions™ (1992). The Labor Code of the Republic of
Belarus also does not regulate public relations that determine the legal status of relations between
employers and labor collectives; participation of employees in the management of an organization;
relations concerning the conclusion, amendment and termination of a student contract; protection of
personal data of employees and self-defense of their labor rights. These public relations are areas of
violation of the current national legislation of the Republic of Belarus, since these groups of subjects of
labor law (paragraphs 1, 2 and 4 of Part 1 of Article and 4 of the Labor Code of the Republic of Belarus)
are not regulated in any comprehensive way by the legislation of the Republic of Belarus. In this regard,
we can agree with the opinion. The fact that the developers of the RB LC could not fully implement the
idea of creating a direct action code [6]. The above-mentioned Belarusian legal scientist, who took an
active part in the development of the draft LC, proposed the idea of creating a direct code of action in
1997. L.Ya. Ostrovsky correctly wrote about the shortcomings of the structure of the LC RB and the
excessive number of reference norms. This trend occurred in 2007/2008, during the reform of the Labor
Code of the Republic of Belarus, then many norms of direct effect were replaced by Law No. 272-Z of
July 20, 2007 (for example, wage indexation, categories of employees whose main leave is granted for a
period of more than 24 calendar days). In addition, entire sections of the Labor Code are excluded (for
example, Article 38 on the employer's liability for damage caused to the life and health of employees in
the performance of their duties). These shortcomings of the LC of the Republic of Belarus must be
eliminated during the new codification of the LC.

Examples of deviations from the complexity of the regulation of labor and related relations can be
found in the LC of other EAEU member states. For example, Part 2 of Article 1 of the Labor Code of the
Kyrgyz Republic does not regulate relations (including the provisions of Article 409) in the
implementation of public control over compliance with labor legislation, as well as the legal status of
trade unions and employers' associations. In Chapter 24 of the Labor Code of Armenia, relations
regarding the settlement of individual labor disputes are settled very briefly (Chapter 11 of the Labor
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Code for collective labor disputes). In addition, there is no separate section or, at least, a chapter on the
specifics of regulating labor with certain categories of employees (minors, women and persons with
family responsibilities, disabled people, etc.), which indicates the inferiority of special labor legislation
norms. As for our LC 2015, Part 1 of Article 8 "scope of thisCode™ does not speak about the scope, but
about the subject of regulation by the Code, A.K. also drew attention to this. Nadirov [19].

In accordance with this norm, the Labor Code of the Republic of Kazakhstan regulates the
following relations: 1) labor relations; 2) directly related to laborrelations; 3) social partnership; 4) labor
safety and health relations. The disadvantage is that, firstly, labor protection and safety are fully covered
by labor relations; secondly, social partnership relations, as a rule, are closely related to labor relations
and, thirdly, the groups of public relations directly related to labor and included in the subject of LC
regulation are not allocated in our country. Systemic errors in our LC are also expressed in the fact that,
along with the norms of labor law, it also includes the norms of administrative law (for example, the
entire Chapter 2 "State regulation in the field of labor relations"”, consisting of four articles, is devoted to
the competence of republican and local state bodies). The Labor Code of the Republic of Kazakhstan
does not regulate employment relations, relations on the protection of personal data of employees and
self-protection of labor rights, does not determine the legal status of trade unions and employers'
associations.

A more complete regulation of labor and directly related relations is presented in the current Labor
Code of the Russian Federation, although it is not without drawbacks.

Back in 1991, the Russian scientist S.P. Mavrin correctly justified that in the new economic
conditions, cardinal transformations of the legal mechanism of labor management at the enterprise are
necessary, including by "giving the republican labor codes the character of the main regulations of direct
effect” [9].

The Labor Code is intended to play the role of a kind of "labor constitution™ in the social and labor
sphere of the state, to determine the direction of development of all labor legislation.

Results and their discussion. At one time, the Belarusian scientist V.l. Krivoy reasonably
proposed to fix in the LC "a general rule on the inadmissibility of including norms regulating labor
relations in other laws, except in cases where this is directly provided for in the LC itself" [10]. In fact,
this proposal was implemented in Article 5 of the Labor Code of the Russian Federation. It can be
concluded from the interpretation of the legislation of some other EAEU member states. According to
Part 4 of Article 3 of the Labor Code of the Kyrgyz Republic, in case of a contradiction between this
Code and other laws containing norms that worsen the situation of employees, the norms of this Code
are applied. In addition, in accordance with Article 6 of the Law "On RLAs of the Kyrgyz Republic”,
dedicated to the hierarchy of RLAs; according to the degree of legal force, RLAs are located in the
following hierarchy: 1) The Constitution, the law amending and supplementing the Constitution; the
Constitutional Law; 2) the Code; 3) The Law; 4) The Decree of the President; 5) The Resolution of the
Jogorku Kenesh; 6) The Decree of the Government [5]. Such a clear hierarchy of the RLA, placing codes
(including the LC) in second place after the Constitution and Constitutional Laws and above ordinary
laws, Presidential Decrees, Parliamentary and Government resolutions, seems very successful and could
be borrowed by other EAEU member states. The hierarchy of RLAs in Article 10 of the Law of the
Republic of Kazakhstan "On RLAs" of 2016 has also been sufficiently thought out. According to Part 1
of this article, the Constitution of the Republic of Kazakhstan has the highest legal force [6]. In Part 2 of
Article 10 of the same Law, a detailed hierarchy of RLAs is built, starting from the Constitution and
ending with subordinate RLAs. According to this norm, codes (including the LC) are hierarchically
inferior only to the Constitution, constitutional laws and Decrees of the President of the Republic of
Kazakhstan, which have the force of constitutional law. Accordingly, the codeshare higher in legal force
than consolidated and ordinary laws, Decrees of the President of the Republic of Kazakhstan having the
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force of law, regulatory Government resolutions, regulatory legal decrees of the President and a number
of other. A similar, though less detailed hierarchy of the RLA is also enshrined in Article 10 of the Law
"On the RLA of the Republic of Belarus™ (the issue of the correlation of laws, decrees and decrees of the
President of the Republic of Belarus is not resolved as clearly as in the Kyrgyz Republic and the Republic
of Kazakhstan).

Many legal scholars correctly write about the dominant meaning of the LC or more broadly
codified laws among legislative acts. At the same time, as V. Khnykin notes, the Labor Code of the
Russian Federation has not become in the full sense an act of direct action [11].

In Part 3-5 of Article 5 of the Labor Code of the Russian Federation, the rules defining the
relationship of the Labor Code of the Russian Federation with other federal laws are fixed. The Russian
legislator proceeds from the formal priority the Labor Code of the Russian Federation. As S.P. Mavrin
correctly notes in one of the comments to the Labor Code of the Russian Federation, “the Labor Code
has legislative priority in regulating labor and other directly related relations in comparison with any
other laws and regulations of federal, regional or local significance."

It has to be stated that four out of the five EAEU member states (with the exception of Russia) do
not reflect the conflict of laws rule on the priority of the LC in relation to other laws and other RLA.
However, in national laws on regulatory (legal). There are norms in the acts of the Republic of Belarus,
the Republic of Kazakhstan and the Kyrgyz Republic that allow giving priority to the LC in comparison
with other laws and some other RLAs; in Armenia there is a clear gap in this part.

Conclusions.

Despite the presence of general rules in the laws on regulatory legal acts, it is appropriate to apply
the experience of Russia and the Kyrgyz Republic in all the LC of the EAEU member states and include
a rule on the priority of the LC in relation to other laws, regulatory legal acts of the President, the
Government, the state body for labor, social protection and employment, local authorities and self-
government.

The huge volume of subordinate rulemaking, due to the frequent use of reference norms in the
Labor Code, as well as the adoption by the presidents of decrees and (or) decrees allowed by the
constitutions of the Republic of Kazakhstan and the Republic of Belarus, competing in legal force with
the laws and sometimes conflicting with the Labor Code and other laws, entail an increase in the number
of conflicts of labor law norms, difficulties in their resolution by law enforcers.

Based on the above, justifying the subordination in the hierarchy of national sources of labor law
by legal force, we recommend fixing the priority value of the Labor Code among the acts of labor
legislation.
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CPABHUTEJBHBIA AHAJIN3 TPYJOBBIX KOAJEKCOB CTPAH-YYACTHMI]
EBPA3HUIICKOI'O SKOHOMHWYECKOT'O COIO3A

AHHOTanus. B craTbe paccMaTpHBalOTCS HOPMATHBHBIE IPABOBBIE aKThl B 00JaCTH TPYIOBOIO 3aKOHONATENbCTBA
rocyJapCcTB-4JeHOB EBpa3suiicKoro HSKOHOMHYECKOro coro3a. llenp wuccienoBaHus - chOpPMYIUpPOBATH OIpEAEICHUE
TPYAOBOI'0 KOJIEKCa Ha OCHOBE CPAaBHUTEIBHOIO aHAJIHM3a HAllMOHAIBHOTO 3aKOHO/ATENbCTBA CTpaH -wieHOB EBpasuiickoro
HSKOHOMHYECKOT0 COI03a, OMPEACIUTh MECTO TPYAOBBIX KOAEKCOB B CUCTEME TPYAOBOIO 3aKOHONATENHCTBA 0003HAYEHHBIX
rOCyIapcCTB, a TaAKXKe pa3padoTaTh MPEATIOKEHHUS IO COBEPIIICHCTBOBAHHIO HOPMATHBHBIX IPABOBBIX AKTOB OTACIBHON HOPMBI
B cdepe Tpyda cTpaH - wieHoB EBpa3uiickoro sKOHOMHYECKOro cor3a. MeTosbl, KOTopble ObUIM HCCIEOBaHBI, ObLIH
MIPOBEACHBl HA OCHOBE CPaBHUTEIBHO-IIPABOBOTO METOAA W aHaJW3a TPYIOBOTO 3aKOHOAATENbCTBA CTPaH-WICHOB
EBpazuiickoro 3KOHOMUYECKOrO cO03a. ABTOpP NPEICTAaBIISCT Pe3yibTaTbl CPAaBHEHHUs ACHCTBYIOIIMX HOPM TPYIOBOIO
3akoHonarenbcTBa Pecnyonuku Kazaxcran, Poccuiickoit denepaiyu, Peciyonuku benapycs, Keipreizckoii Pecniyomuku u
PecniyOnuku ApMeHHsI C TOYKH 3pEHHS PEryIUpOBaHMS TPYLOBBIX OTHOIICHWH M 0000IIaeT IOpUIMYECKHE ONpeIeleHUs
TepMHUHA "KOZIEKC" B YETBIpEX M3 ITHX ISTH cTpaH. B pesynbraTe Obl10 chopMupoBaHo omnpezeeHre TpynoBoro koaekca,
BBISIBJICHBI IIPOOJIEMBI COOTHOIIEHUS TPYIOBOI0 KOAEKCa M APYrHX HOPMATHBHBIX IPaBOBBIX AKTOB, NIPUHATHIX B CTpaHaX-
YJIEHaX BBIIECYIOMSHYTOr0 coro3a. Jlemaercss BbIBOL 00 OTCYTCTBMM KOJUIM3MOHHOM HOpMBI O mpuopurere TpynoBoro
KOJIeKCa U 0 TOM, KaKOM HOpMaTHBHBII ITPaBOBOM aKT JOJKEH UMETh PUOPUTET IIEPE/l BCEMU OCTAIbHBIMH 3aKOHAMHU.

KarwueBsbie ciioBa: EBpa3uiickuii 5KOHOMUYECKHN COr03, KOAM(UKAIMs, KOIEKC, TPYAOBO KOJIEKC, HOPMATHUBHbIC
IIPaBOBBIE aKThI, TPYAOBOE 3aKOHOATENbCTBO.

EVPA3HSUIBIK DKOHOMUKAJIBIK OJAKKA KATBICYIIBI EJIIEPIIH EHBEK
KOJAEKCTEPIHE CAJIBICTBIPMAJIBI TAJIJAY

Anparna. Makanana Eypa3usuibk S5KOHOMUKAIBIK OJaKKa MyIlle MEMJICKeTTepAiH eHOeK 3aHHAMAacChl CalachIHAAFbI
HOPMATHBTIK KYKBIKTHIK AaKTiIep KapacTBIPbUIAABL. 3epTTeYHiH MakcaThl-EypasusiblK IKOHOMHKAJIBIK OJaKKa MYIIE
eNJepAiH YITTHIK 3aHHAMACHIH CaJBICTRIpMaibl Tanmay Herizinge EHOexk KoneKkciH aWKbIHOayabl TYKBIPBIMIAy, €HOEK
KOJIEKCTEepiHIH OeNTiIeHreH MeMIIEKETTep IiH eHOeK 3aHHAMACHI KYHECIHIeTi OpHBIH alKbIHIAY, COHNal - ak Eypasmsisik
SKOHOMHUKAJIBIK OFaKKa MYIIE eNAepAiH €HOeK CalachIHIAFbl JKEKEeJIereH HOPMAHBIH HOPMATHBTIK KYKBIKTHIK aKTLIEpiH
KETUAIPY JKOHIHIE YCBIHBICTAp d3ipiey. 3epTrenreH omicrep Eypasusiiblk S5KOHOMUKAIBIK OJaKKa MYIIE eIepIiH eHOeK
3aHHAMACHIH CaJIBICTBIPMAIIBI-KYKBIKTHIK OiC JKOHE Talay HeTi3iHAe >KYpri3iimi. ABTOp €HOEK KAaTBIHACTAPBIH PETTEy
typreichiHaH Kazakcran PecryOmmkacer, Peceit @eneparmsicel, bemapyce Pecmyonmkace:, Keiprei3 PecrryOnmukacer xoHe
Apmenus Pecriybnmkacsl EHOeK 3aHHaMaCBIHBIH KOJJAHBICTaFBl HOPMAJIapBIH CABICTHIPY HOTHKEIEPiH YCHIHAIBI )KOHE OCHI
Oec ennmiH TepreyiHAe "Komekc" TEpMHUHIHIH 3aHIBI aHBIKTAMaJapbhlH JXKHMHAKTaiabl. Hormkecinme EHOek KonekciHiH
aHBIKTaMachl KanbmTacTeIpeiabl, EHOek Komekci MeH oFaphia ataiFaH olakka MyIIe elepnae KaObUimanrad Oacka 1a
HOPMATHBTIK KYKBIKTHIK aKTUIEpIiH apakaThIHACHI TpoOiieManapbl aHBIKTaNAbl. EHOCK KOIeKCiHiH OacBIMIBIFBI TYpaibl
KOJUTH3VSUTBIK HOPMAaHBIH JKOKTBIFBI JKOHE 0acka 3aHmaplaH KaHIail HOPMAaTHBTIK KYKBIKTHIK aKTiHIH OaCBIMIBIFBI OOITYEHI
KEpEeK JIereH KOPBITHIHABI JKacallapl.

Herisri ce3nep: Eypasusuiplk S5KOHOMUKAIBIK OJaK, KOTUPHUKAIHS, KOAEKC, €HOEK KOJCKCi, HOPMATHUBTIK KYKBIKTBIK
akrinep, eHOeK 3aHHAMACH.
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