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Abstract. The employment sphere, being one of the most significant segments ofSociety, is undergoing changes in the
context of the use of new digital technologies. Due to the specifics of the education sector, electronicforms of interaction between
an employee and an employer in the digital economy are of particular interest onthe example of scientific and pedagogical
workers of modern universities, especially in terms of the existence of factors that impede the digital transformation of the
employment sector. The purpose of the study was to determine the legal possibility of introducing the practice of electronic
forms of interaction between employeesand employers on the example of scientific and pedagogical workers of modern
universities. The work used the methodology of a comprehensive study, including methods of document analysis, comparative
analysis, secondary use of sociological, economic and medical data. The results of the study show that the education sectorin the
Russian Federation is not an advanced industry for the introduction of digital technologies. However, according to research
data, educational institutions of higher education are actively introducing electronic services and resources into their activities:
electronic library systems (97.8%), electronic versions of textbooks (95.8%), training computer programs on certain subjects
or topics (92, 3%), as well as special software for solvingspecific tasks - 90.8%, electronic document management systems -
84.1%. The specifics of work in educational organizations determine the need for the development and implementation of
specific digital transformation tools in modern universities.

Key words: transformation, labor function, digitalization of education, distance work, scientific and pedagogical
workers, digital competencies.

Introduction. The digital economy continues to develop at an incredible speed, thereby
contributing to the collection, use and analysis of huge amounts of machine-readable information (digital
data) about everything. United Nations data confirms that the volume of global traffic based on the
Internet Protocol (IP), which gives an approximate idea of the scale of data flows, has grown from about
100 gigabytes per day from 1992 to 2020 to more than 45,000 GB per second. In the world as a whole
and in Russia in particular, the advantages of using digital technologies in various fields of activity are
obvious. Today, 46% of the heads of Russian organizations plan to expand the use of digital technologies,
while every third - within the next 5 years. In the world, more than half of the top managers of large
companies hold the same opinion (54% by the end of 2020 and 56% in 2021) [1].

Changing technical and technological conditions have an impact on the employee's ability to work,
that is, directly on the ways and forms of his professional activity. The achievements of the digital
economy in the practice of legal regulation of labor and other directly related relations should be widely
applied in the legalization of these processes at the legislative level in the practice of concluding,
amending and terminating employment contracts, at the level of local regulations of the employer, in the
introduction of electronic document management, as well as in the performance of legally significant
actions by the parties to labor relations using digital technologies.

The real reality, according to I.A. Kostyan, A.M. Kurenny, G.V. Khnykin [2], forces the legislator
to take steps to expand the possibilities of using electronic technologies in the field of intensive labor.
Since none of the areas of the modern economy can avoid the influence of computerization, both

93


mailto:Shirbakova_OV@mail.ru
https://orcid.org/0000-0003-2194-9234

Becmuuk Amvipayckozo yrusepcumema umenu X.Jlocmyxameoosa Nel (64) naypwis, 2022

employers and employees will objectively have to take this into account in their activities when
introducing electronic document management, electronic workbooks.

In connection with the above, the question of the practice of introducing electronic forms of
interaction between an employee and an employer on the example of scientific and pedagogical workers
of modern universities in the Russian Federation is interesting for analysis.

Materials and methods of research. The methodology of complex research is used in the work,
including methods of document analysis, comparative analysis, secondary use of sociological, economic
and medical data. The study examined data from the official websites of modern universities, national
and foreign: ITMO, Toraigyrov University (Republic of Kazakhstan). In addition, the normative acts of
the in the field of legal regulation of the use of artificial intelligence in labor relations are analyzed.

As part of the study of the possibility of scientific and pedagogical workers of modern universities
performing their work duties electronically, an analysis of indicators characterizing the use of
information and communication technologies in educational organizations was carried out. The study
uses data from Rosstat, the Ministry of Education of Russia, the Ministry of Education, the Federal
Treasury, the OECD, as well as the development of the Institute of Statistical Research and the
Economics of Knowledge of the National Research University "Higher School of Economics”.

Until relatively recently, the sphere of labor relations practically did not recognize the
achievements of the digital economy. As an exception, we can name, perhaps, only the sphere of legal
regulation of the work of remote workers, for whom it is possible to formalize the emergence, change or
termination of labor relations using electronic documents (using an enhanced qualified digital signature,
but with mandatory duplication of documents on paper) (of the Labor Code of the Russian Federation)

[3].

The legislation of the CIS countries is also fearfully introducing norms on electronic forms of
registration of labor relations, if it does so, then only in terms of legal regulation of the work of remote
workers. For example, in the Labor Code of the Republic of Kazakhstan dated November 23, 2015.

No. 414-V, which entered into force on January 1, 2016, the norms on the regulation of the work
of remote workers are summarized in Article 138 "Remote work". However, these norms do not provide
for the execution of the signing, modification or termination of an employment contract by exchanging
electronic messages.

By the Law of the Republic of Belarus No. 219 of July 17, 2019 "On Amendments to Laws",
Chapter 25.1 was introduced into the Labor Code of the Republic of Belarus, entitled "Peculiarities of
regulating the work of workers engaged in remote work™. In accordance with part 1 of Article 307 of the
Labor Code of the Republic of Belarus, remote work is considered to be work that an employee performs
outside the employer's location using technical means of communication to perform this work and
interact with the employer. According to the Labor Code of the Republic of Belarus, electronic
interaction between an employer and an employee performing remote work covers not only the exchange
of electronic documents (for example, if an employee familiarizes himself with documents for signature,
when concluding additional agreements on changing an employment contract), but also electronic
messages, including SMS messages, records, files. If there is such a thing, then they are defined in the
employment contract. This norm should be recognized as practical. Non-casual work contact (especially
in messages, SMS or e-mail) is accompanied by the creation of electronic documents [4].

It should be noted that the current labor legislation of the Russian Federation does not want to
depart from the traditional and familiar forms of interaction between an employee and an employer,
which clearly contradicts the ideas of modern society about digitalization. The forms of interaction
between employees and employers are fixed at the legislative level in the Labor Code of the Russian
Federation and, when interpreted literally, do not imply the use of any digital technologies. For example,
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only in the Labor Code of the Russian Federation the phrase "under signature" (in connection with the
employer's obligation to familiarize the employee with a particular document) is mentioned 17 times (in
14 articles).

There are several reasons to explain this.

Firstly, the dynamics of the spread of advanced digital technologies in various fields, as a rule,
outstrips the speed of transformation of the regulatory framework. However, judicial practice sometimes
(rather, as an exception to the general rule) has its own ideas about the formalization of the expression
of will and recognizes the use of electronic communication between an employee and an employer. We
are talking about submitting an application for dismissal by sending a telegram, notifying an employee
of the employer about absenteeism, about using software for a video conversation. All this naturally
pushes the development of the use of electronic services for the performance of employee duties and the
digital transformation of legal regulation of labor.

Secondly, some of the duties of an employee by their nature imply their fulfillment in person with
direct contact with the employee. Connected with the special functions of labor relations, they will
undoubtedly remain "in real life" for a long time. First of all, this concerns the passage of medical
examinations. Therefore, currently, judicial practice recognizes it illegal to undergo medical
examinations through the use of telemedicine technologies (devices that collect anamnesis and transmit
data about an employee to a doctor without direct contact) [5].

Thirdly, the lack of information about existing solutions and potential effects from use (readiness
for digital transformation) can slow down the transformation of electronic forms of performance of
employees' duties. As an example of a promising solution to the problem of messaging between
employees and an employer, we can cite the draft law on legally significant communications of the parties
to an employment contract. The nearest prospect for the development of labor legislation in this part
should be the mechanism for the use of an electronic signature by an employee - both in relation to an
individual employment contract and in relation to social partnership [6]. At the same time, employers
should understand that the introduction of electronic messages should significantly expand the
"information section™ of the employment contract, in particular including through the inclusion of
questions about non-disclosure of information [7], as well as about ways to choose the form of employee
interaction with the employer, etc.

The specifics of the education sector determine the specific tasks of legal regulation of labor
relations in this area. On the one hand, the national project of the Russian Federation "Education" calls
digitalization of higher education a priority. Indeed, we can see its results: scientific and pedagogical
workers of modern universities develop online courses, use digital data visualization tools, can apply for
the use of multi-media technologies, have the opportunity to book an audience through mobile devices;
the schedule of classes is now available for viewing through Internet portals, and does not hang on the
wall at the dean's office; you can take advanced training courses comfortably - through online platforms;
and teachers can even fill out and submit reports using computer programs and e-mail.

On the other hand, according to researchers, the education sector in Russia cannot serve as an
advanced industry for the introduction of digital technologies (the financial and industrial sectors are in
the first place), which is largely determined by dependence on budget financing. Naturally, this affects
the speed of implementation of technological solutions in the field of education, including the use of
digital technologies in the implementation of professional activities by scientific and pedagogical
workers. In other words, it is a deterrent to the digital transformation of education.

The regulation of the employee's labor duties related to the implementation of professional
activities is regulated, as a rule, at the federal level (special federal laws, professional standards) by listing
the main areas of activity. Thus, the Federal Law "On Education in the Russian Federation" (part 1 of
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Article 48) establishes that one of the duties of teaching staff is to carry out professional activities at a
high professional level, as well as the use of forms and methods of teaching and upbringing that ensure
high quality. Of course, this is the legal basis for the use of new digital technologies in the educational
process [8].

At the same time, the education sector does not have a lot of tools for digital transformation in the
field of hiring. At the federal level, the legislator does not establish any rules regarding the introduction
of digital technologies into the legal regulation of the work of scientific and pedagogical workers of
modern universities.

Legal regulation of labor in modern universities at the local level allows you to specify
responsibilities in connection with the specifics of the employer's activities and capabilities, and
therefore, promptly introduce new technologies and transform the duties of the employee himself. Local
regulation is designed to ensure the flexibility of regulation and thereby its stability and relevance in
rapidly changing conditions, assumes flexible regulatory mechanisms that allow for faster
implementation in real life. And in this case, there is a tendency to increase the role of local regulation
of labor relations in the conditions of digitalization [9].

The analysis of normative legal acts, literature and information from the official websites of higher
educational institutions allowed us to conclude about the development of local regulation of labor
relations in modern universities, especially in terms of the introduction of digital economy achievements.
To date, scientific and pedagogical workers of modern universities often perform their duties within the
framework of professional activity, using electronic services and programs.

During the research of the Higher School of Economics on the use of digital technologies by
scientific and pedagogical workers of modern universities, it turned out that the vast majority of
educational institutions of higher education introduce electronic resources: electronic library systems
(97.8%), electronic versions of textbooks (95.8%), training computer programs on individual subjects or
topics (92.3%). Almost as actively, educational organizations are introducing electronic services to
ensure the proper performance of labor duties arising from the status of an employee: special software
tools for solving managerial, organizational and economic tasks - 90.8%, electronic document
management systems — 84.1% [10].

Results and their discussion. An analysis of regulatory legal acts and a review of information
from the official websites of modern universities have shown that most of the issues of the introduction
of digital technologies in the field of recruitment in modern universities are settled at the local level. This
fact is fully consistent with the conclusions of Lushnikov A.M., Lushnikova M.V. [11]. Empirical studies
have shown that the field of education has special tools of digital transformation. These include:
electronic library systems, electronic versions of textbooks, training computer programs on individual
subjects or topics, special software tools for solving managerial, organizational and economic tasks,
electronic service "Teacher's Personal Account”.

It is worth agreeing with the data presented in the study of the Higheer School of Economics that
the low level of budgeting slows down the processes of digitalization of the education sector [12].

However, this is not the only reason for the preservation of traditional forms of relations between
the parties of labor relations. Firstly, some of the duties of scientific and pedagogical workers, for
example, the obligation to undergo an annual medical examination, by their nature cannot be transferred
to an electronic format. Secondly, the lack of skills and abilities to use modern electronic resources. Here
it is worth agreeing with the OECD data. Measuring the Digital Transformation: A Roadmap for the
Future [24] that the lack of digital competencies and the low level of IT literacy of employees in any
industry is seen as an obstacle to the digitalization of the industry, and digital competencies themselves
have become indicators of measuring the digital transformation of the industry.
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In this regard, the issue of digital competencies of scientific and pedagogical workers of modern
universities, necessary for the digital transformation of the sphere of work, is interesting for analysis and
further improvement [13].

In educational organizations, innovative methods of the educational process are formed in the form
of a dialogue, with the help of which students will learn to express their thoughts, analyze problem
situations and find effective ways to solve them. Thanks to such methods, the level of education, the
development of students will increase, the skills and abilities that they use in their further professional
activities will be formed.

Lectures are held in the form of a conversation with elements of discussion, brainstorming, and
exchange of opinions. This allows students to engage in a conversation, conduct a collective study of
problems, and exchange opinions. This method of educational discussions is effective when studying
complex and voluminous material. Students can be divided into small subgroups (5-7 people each) and
offer certain economic or other situations for consideration. Thanks to the methods of educational
discussions, the studied materials are not only well consolidated, but also the skills of using students'
own experience, the ability to transfer knowledge from one area to another and the development of
communicative abilities, team spirit, and critical thinking are acquired [14].

The basic concept of the following method is the case. A case is a description of a complex situation
with accompanying facts. In order to understand them, it is required to divide it into separate relatively
independent parts, and then analyzing each part, combine the conclusions to obtain the whole picture.
Thanks to the case study method, certain tasks can be solved: identifying the essence of the problems of
a particular situation; determining its structure, the factors that caused the occurrence of this situation
and its further modeling; building an assessment system; predicting the upcoming state, developing
recommendations and an action program to resolve a specific situation.

In classes using this method, various situational tasks, production situations that can be periodically
encountered at the enterprise can be applied. For example, in the course of the discipline "Enterprise
Economics", production situations are applied on the following topics: "Calculation of the cost of
production”, "Profitability and profit — indicators of the effectiveness of the organization", "Wage system
according to the tariff" . The use of this method of situational analysis contributes to the development of
analytical thinking among students. As a result, the student receives not only knowledge, but also
professional skills [15].

The project method is usually used in the teaching of economic disciplines as an innovative one.
Innovative educational project activity is the most effective form of organization of the educational
process and is aimed at the development of cognitive interests and creative abilities of students. Thanks
to this method, the technology of presentation of various creative works (reports, reviews, abstracts,
reports on professionally oriented topics) is quickly mastered. The project method involves solving a
specific problem, which provides, on the one hand, the use of a variety of teaching methods and tools,
and on the other hand, the combination of specific knowledge and skills from various fields of science,
technology, engineering and creative industries.

Thanks to such conditions, students act as developers when they use a computer as an instrument
of economic cognition, gain access to many information, interpret and systematize their own knowledge
and present this knowledge to other students. The advantage of computer presentations. This is an
acceleration and an increase in the speed of classes, the constant availability of the necessary information
before the eyes of students and a return to the necessary information at any stage of the educational
process, if necessary, which contributes to better assimilation of new material [16].

Criteria for evaluating completed projects include:

- compliance with clear requirements for the design of the work;
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- disclosure of topics in full;

- a large amount of information used that goes beyond the scope of the program;

- a clear volume of the literature used;

- logical presentation, persuasiveness of reasoning, originality of thinking;

- accessibility, consistency and freedom of public presentation of the content and results of the
study;

- understanding of the essence and objectives of the questions asked, conciseness and clarity of
answers.

The new educational standards are competence-oriented, which means project-based teaching
methods, testing of various forms of work, which are based on the independence and responsibility of
students themselves for learning outcomes.

The competence approach is interdisciplinary and systemic, it contains both personal and activity
aspects. Based on the competence approach, the student develops the necessary and necessary
competencies, which are an integral part of his activity as a future specialist and one of the main
indicators of his professionalism, as well as a necessary condition for improving the quality of vocational
education [17].

The introduction of a new model of education focused on achieving the best results requires
improvement of both the management system, methodological work, as well as approaches to the design
of classes, their content, development and implementation of competence-oriented tasks. But we must
not forget that an important role is assigned to control and measuring materials, which involve monitoring
the results of not only the level of knowledge, but also the level of competence. Competence-oriented
tasks should have a practical orientation, social and personal significance and correspond to the level of
education. Such tasks allow you to imagine how the acquired knowledge and skills can be applied in
practice.

Today, with the development of higher education, there is a change in approaches to determining
its content, which carries the idea of developing a student's personality. The integration of Russian
education into the European system of higher education is hindered by the problem of'training specialists.
While studying at the technical university, students develop an understanding and thinking that
characterizes the professional orientation of the individual. To train engineers the traditional
understanding of higher professional education as the assimilation of a certain amount of knowledge
based on the teaching of fixed subjects is outdated.

Tomorrow's engineer should develop productive thinking with an emphasis on novelty, search and
ormulation of problems related to the personal qualities of a specialist.

The use of pedagogical technologies in the educational process makes it possible to organize
competence-oriented training at the enterprise, which will be based on such elements of personal
development: the right to develop a personal attitude to the studied, the right to choose interpretations of
the studied phenomena, subjects, teaching method, assimilation, source of information, level of
assimilation [18].

The competence-oriented approach of the educational process involves the construction of an
educational text, didactic material, methodological recommendations for its use, types of educational
dialogue, forms of control over the student's personal development in the process of acquiring
knowledge. If there is a didactic provision that implements the principle of subjectivity of education, it
is possible to raise the question of building a competence-oriented process.

Currently, distance learning is intensively developing all over the world. The leading countries in
this field are the United States of America, Canada, Great Britain, Norway, and a number of Latin
American countries. During this time, higher educational institutions of these countries have successfully
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worked out the technology of distance education. In the aftermath of the coronavirus pandemic, the
development of distance (electronic) education in the Russian Federation is currently a priority area of
state policy.

The versatility and complexity of the distance education system in the context of a pandemic
require high-quality work of all its constituent elements. The advantages of distance learning are its new
functions, the expansion of opportunities and the service of providing a large number of educational
services to students distributed across various market segments and territories, as well as the use of a
flexible system of continuing education.

Distance learning solves important tasks of improving the quality of education of those specialists
who live or work in different regions of Russia, while educational centers are concentrated mainly in
large cities.

What does the transition to distance learning give? Firstly, it is an opportunity to introduce modern
information technologies and new approaches to the educational process in universities, allowing all
participants of the educational process to immerse themselves in the information space of the university,
while maintaining a high-quality level of education. Secondly, it increases the competitiveness of
specialists at. Thirdly, it develops the mobility of the population and the information space of users.

Universities can independently develop and apply modern information and communication
technologies, make the learning process open, understandable and as close to reality as possible [19].

Conclusion.

The digital transformation of the legal regulation of the work of scientific and pedagogical workers
of modern universities, on the one hand, simplifies the interaction between them as between the parties
of labor relations, on the other hand, requires a cardinal change in the field of mastering digital
competencies, as well as the search, development and application of new digital tools.

Electronic services "Teacher's Personal Account” can be attributed to the tools of digital
transformation of the legal regulation of the work of scientific and pedagogical workers of modern
universities.

Thus, the analysis of the use of digital technologies in the legal regulation of labor and other directly
related relations of scientific and pedagogical workers of modern universities allowed us to draw the
following conclusions. The study of the possibility of digital transformation should be done from the
positions of several approaches. Difficulties in the development of new digital competencies by scientific
and pedagogical workers restrain the processes of digital transformation of the legal regulation of labor
of this category of employees. The axiological approach revealed that the need for scientific and
pedagogical workers to duplicate statements and reports on paper makes it more difficult to determine
the value of using digital technologies, and, as a result, reduces the level of their integration into the
process of communication with the publisher.
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HU®PPJILIK TEXHOJIOTUSJIAP: PECEN ®EIEPAIIUSCHIHBIH KA3IPTT JKOF APBI
OKY OPBIHJAPBIHJAAT'BI KbIBMETKEP MEH K¥MbIC BEPYIHIIHIH O3APA
IOPEKETTECY ®OPMAJIAPBI

Annarna. EHOek jxaniama cajiackl KOFaM eMIipiHiH €H MaHbI3/Ibl CErMEHTTEPiHiH 0ipi 00J1a OTBIPHII, jKaHa [UPPIBIK
TEXHOJIOTHsUIAp/Ibl KONJAaHy JKaFJaiblHAa e3repicTepre Yiiblpaiapl. bimiM Oepy callacbHBIH epeKIlelnirine OailaHbICThI
Kasipri 3aMaHFbl YHHMBEPCHTETTEDP/IH FhUIBIMH-TICATOTUKAJIBIK KbI3METKEPJICPIHIH MbICAIBIHAA UMPIBIK HKOHOMHKA
JKaF/IaibIH/Ia KbI3METKep MEH KYMbIC OepyIIl apachIHIaFbl e3apa dpPEeKeTTECY/IiH dEKTPOH B (hopMaapsl, ocipece xkajaay
CaJlaChIHBIH CaHJIBIK ©3repyiHe Keaepri KenTipeTiH (akropiapblH OONybl epeKile KbI3bIFYIIBUIBIK TYIbIPaJbl. 3epTTeY
MaKcaThl Ka3ipri YHUBEPCUTETTEPAiH FHUIBIMHU-TICIATOTUKAIBIK KbI3METKEPIIePiHiH MBICATIBIHIA KBI3METKEPIIEp MEH JKYMBIC
Oepy1Iisiep apachbIHIAFH ©3apa SPEKETTECY/iH SISKTPOHIBIK (POpMalapbIHBIH TOXKIpUOECiH eHri3yaiH KYKBIKTHIK MYMKIHIITIH
aHbIKTay Oonabl. JKyMbIcTa KyKaTTapIsl Talay, CalbICTBIPMAIIBI TAIAaY, 9JIE€YMETTIK, SKOHOMHUKAJIBIK JKOHE MEITULHAIIBIK
JepeKTepAl eKIiHII PeTTiK MaiaanaHy S9IICTepiH Koca ajFaH/a, KemIeH Il 3epTTey dIicTeMeci KOINaHBUIABL. 3epTTey HOTH-
xenepi Pecelt @eneparsicbIHAAFEI OUTiM Oepy camackl TUQPPIBIK TEXHOIOTHSUIAPABI SHT13YIH aJAbIHFBl KaTapibl Calachl
eMec eKeHiH KepceTei. Anaia, 3epTTeyiep AepeKkTepi OOUBIHIIA )KOFaphI 011iM OepeTiH 6iiM 6epy YiBIMAapH! 63 KbI3METiHE
JIEKTPOH/IBIK CEPBHUCTEP MEH peCypCTapAbl: SIEKTPOHBIK KiTanxaHa xxyhenepit (97,8%), oKy KypalaapbIHbIH 3IEKTPOH/IBIK
HycKanapsiH (95,8%), jkeKkelereH IMOHAEp HEMECe TaKbIphINTap OONBIHINA OKBITATHIH KOMIIBIOTEPIIK OafrapiamMasapibl
(92,3%), compmaii—ak jKeKelereH MIHASTTEp/l WICHIyre apHalFaH apHaiibl Oarmapiamansik Kypangapast — 90,8%,
ANEKTPOH/IBIK KY)KaT aiHANbIMbI JKyiienepin-84,1% Oencenai enrisyae. bimim Oepy yibIMAapbIHIAFbl €HOCK KbI3METIHIH
EpeKIIeNIiri Ka3ipri 3aMaHFbl YHUBEPCHTETTEPAC KOHE IHUMPIBIK ©3TepiCTIH HAKTHl KypalJapblH o3ipiey KOHE EHTi3y
KaKETTUTITIH aHBIKTaNIbI.

Herisri ce3mep: esrepic, eHOex (yHKumAce, OimiM Oepyai IH(PIaHABIPY, KAIIBIKTHIK €HOCK, FBHUIBIMH-TICNA-
TOTHKAJIBIK KbI3METKEpIIep, CaHIbIK KY3bIpETTED.
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HOUPPOBBIE TEXHOJIOI'NHU: ®OPMbI B3AI/IMOI[EI7IC:[‘BI/I$[ PABOTHUKA U
PABOTO/IATEJISA B COBPEMEHHBIX BY3AX POCCHIICKOMN ®EJEPAIIAN

AnHoramusi. Cdepa HaiiMa Tpyaa, SBISACH ONHAM M3 CaMbBIX 3HAYMTENBHBIX CEIMEHTOB KH3HH OOIIECTBA,
npeTeprieBacT U3MEHEHHUS B YCIOBHUSIX MIPUMEHEHHUS HOBBIX U(POBBIX TeX HOJOTHiA. B crty criermduku chepbl odpazoBaHus
0COOBII MHTEPEC BBI3BIBAIOT AIICKTPOHHBIC (POPMBI B3aUMOJACHCTBHS MEKAY PAOOTHHKOM M paboToaTesieM B YCIOBHSIX
1(pOBOI SIKOHOMHUKH Ha MPUMEpPE HAYIHO-TIEJATOTHUECKUX PAOOTHUKOB COBPEMEHHBIX YHUBEPCUTETOB,0COOCHHO B YaCTH
CYIIIECTBOBAHMS (PaKTOPOB, MPEIATCTBYOMUX H(POoBOi TpaHchopmalu chepsl HaiiMa. [lenb uccmemnoBanus cocTosia B
OMPENICNICHUH FOPUAMYECKOH BO3MOXKHOCTH BHEAPCHHS TMPAKTHKA SIICKTPOHHBIX (OPM  B3aUMONCHUCTBHUS MEXKIY
paboTHHKaMK u paboTOAATENsIMA HAa TpHMEpe Hay4YHO-TIEAarOrHYeCKHX pPaOOTHHKOB COBPEMEHHBIX YHHBEPCHUTETOB. B
paboTe WCHONB30BaHAa METONOJOTMSl KOMIUIGKCHOTO —HWCCIEJOBaHMs, BKJIIOYAsh METOAbl aHajiu3a JOKYMEHTOB,
CPaBHHUTEIILHOTO aHAIIN3a, BTOPUYHOIO HCIOIBb30BAHHS COIMONIOTHYCCKHX, YKOHOMHUYSCKHX M MEAUIMHCKUX JaHHBIX.
Pe3ysbraThl MPOBEICHHOTO MCCIIEI0BAHMS MTOKA3BIBAIOT, YTO cdepa oOpazoBanust B PO He sBisieTcs EpeoBON OTPaACIIbIO
MO BHEAPCHHIO HMU(MPOBBIX TeXHOJIOTHH. OMHAKO MO MAHHBIM HCCIENOBAHUI 00pa30BaTebHbIC OPraHU3AIMH BBICIIETO
00pa30BaHus aKTHBHO BHEIPSIOT B CBOIO JICSATEIBHOCTh 3JICKTPOHHBIC CEPBHCHI M PECYPCHI: IJIEKTPOHHBIC OHOIHOTEUHBIC
cucrembl (97,8%), smekrTpoHHbIe BepcuH yueOHBIX mocobmii (95,8%), obyuarolme KOMITBIOTEPHBIE MPOrPAMMBI IO
OT/IENBHBIM TpeMeTaM mwin Temam (92,3%),a Takxke crelranbHbIe MPOrpaMMHBIC CPEICTBA TS PEIICHHUSI OTICTbHBIX 3a/1au
— 90,8%, cucremsbl 31eKTPOHHOTrO JOKyMeHTooOopoTa — 84,1%. Crnenuduka TpyJ0oBOH NEITENBHOCTH B 00pa30BaTENbHBIX
OpTaHU3alHUIX OMpPEACNACT HEOOXOMUMOCTh Pa3pabOTKH M BHEAPEHHS B COBPEMEHHBIX YHHBEPCUTETAX U CICIU(PUICCKHUX
HUHCTPYMEHTOB IIU(PPOBOIT TpaHCHOPMAIIHH.

KuioueBble cioBa: tpanchopmais, TpyaoBas QpyHKIus, udpoBH3anus 00pa3oBaHMs, JUCTAHIUOHHBIA TPY,
Hay4YHO-TIeIarOruueckre pabOTHUKH, IIU(POBBIE KOMITETESHIUH.
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